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Peace to all people and to all nations on 
earth! Peace, which the angels 
proclaimed to the shepherds on 

Christmas night, is a profound aspiration for 
everyone, for each individual and all peoples, 
and especially for those who most keenly suffer 
its absence. Among these whom I constantly 
keep in my thoughts and prayers, I would once 
again mention the over 250 million migrants 
worldwide, of whom 22.5 million are refugees. 
Pope Benedict XVI, my beloved predecessor, 
spoke of them as “men and women, children, 
young and elderly people, who are searching 
for somewhere to live in peace.” In order to 
find that peace, they are willing to risk their 
lives on a journey that is often long and 
perilous, to endure hardships and suffering, 
and to encounter fences and walls built to 
keep them far from their goal. 
 
In a spirit of compassion, let us embrace all 
those fleeing from war and hunger, or forced 
by discrimination, persecution, poverty and 
environmental degradation to leave their 
homelands. 
 
We know that it is not enough to open our 
hearts to the suffering of others. Much more 
remains to be done before our brothers and 
sisters can once again live peacefully in a safe 
home. Welcoming others requires concrete 
commitment, a network of assistance and 
goodwill, vigilant and sympathetic attention, 
the responsible management of new and 
complex situations that at times compound 
numerous existing problems, to say nothing of 
resources, which are always limited. By 
practising the virtue of prudence, government 
leaders should take practical measures to 
welcome, promote, protect, integrate and, 
“within the limits allowed by a correct 
understanding of the common good, to permit 
[them] to become part of a new society.” 
Leaders have a clear responsibility towards 
their own communities, whose legitimate 
rights and harmonious development they must 
ensure, lest they become like the rash builder 
who miscalculated and failed to complete the 
tower he had begun to construct. 
 

Why so many refugees and migrants? 
As he looked to the Great Jubilee marking the 
passage of two thousand years since the 
proclamation of peace by the angels in 
Bethlehem, Saint John Paul II pointed to the 
increased numbers of displaced persons as 
one of the consequences of the “endless and 
horrifying sequence of wars, conflicts, 
genocides and ethnic cleansings” that had 
characterized the twentieth century. To this 
date, the new century has registered no real 
breakthrough: armed conflicts and other forms 
of organized violence continue to trigger the 
movement of peoples within national borders 
and beyond. 
 
Yet people migrate for other reasons as well, 
principally because they “desire a better life, 
and not infrequently try to leave behind the 
‘hopelessness’ of an unpromising future.” They 
set out to join their families or to seek 
professional or educational opportunities, for 
those who cannot enjoy these rights do not 
live in peace. Furthermore, as I noted in the 
Encyclical Laudato Si’, there has been “a tragic 
rise in the number of migrants seeking to flee 
from the growing poverty caused by 
environmental degradation”. 
 
Most people migrate through regular 
channels. Some, however, take different routes, 
mainly out of desperation, when their own 
countries offer neither safety nor opportunity, 
and every legal pathway appears impractical, 
blocked or too slow. 
 
Many destination countries have seen the 
spread of rhetoric decrying the risks posed to 
national security or the high cost of welcoming 
new arrivals, and thus demeaning the human 
dignity due to all as sons and daughters of 
God. Those who, for what may be political 
reasons, foment fear of migrants instead of 
building peace are sowing violence, racial 
discrimination and xenophobia, which are 
matters of great concern for all those 
concerned for the safety of every human 
being. 
 
All indicators available to the international 
community suggest that global migration will 
continue for the future. Some consider this a 
threat. For my part, I ask you to view it with 
confidence as an opportunity to build peace. 
 

Message Of His Holiness  
Pope Francis 

Migrants and 
refugees: men 
and women in 
search of peace

FOR THE CELEBRATION OF THE  
51ST WORLD DAY OF PEACE 
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With a contemplative gaze 
The wisdom of faith fosters a contemplative 
gaze that recognizes that all of us “belong to 
one family, migrants and the local populations 
that welcome them, and all have the same 
right to enjoy the goods of the earth, whose 
destination is universal, as the social doctrine 
of the Church teaches. It is here that solidarity 
and sharing are founded.” These words evoke 
the biblical image of the new Jerusalem. The 
book of the prophet Isaiah (chapter 60) and 
that of Revelation (chapter 21) describe the city 
with its gates always open to people of every 
nation, who marvel at it and fill it with riches. 
Peace is the sovereign that guides it and 
justice the principle that governs coexistence 
within it. 
 
We must also turn this contemplative gaze to 
the cities where we live, “a gaze of faith which 
sees God dwelling in their houses, in their 
streets and squares, […] fostering solidarity, 
fraternity, and the desire for goodness, truth 
and justice” – in other words, fulfilling the 
promise of peace. 
 
When we turn that gaze to migrants and 
refugees, we discover that they do not arrive 
empty-handed. They bring their courage, skills, 
energy and aspirations, as well as the treasures 
of their own cultures; and in this way, they 
enrich the lives of the nations that receive 
them. We also come to see the creativity, 
tenacity and spirit of sacrifice of the countless 
individuals, families and communities around 
the world who open their doors and hearts to 
migrants and refugees, even where resources 
are scarce. 
 
A contemplative gaze should also guide the 
discernment of those responsible for the 
public good, and encourage them to pursue 
policies of welcome, “within the limits allowed 
by a correct understanding of the common 
good” – bearing in mind, that is, the needs of 
all members of the human family and the 
welfare of each. 
 
Those who see things in this way will be able to 
recognize the seeds of peace that are already 
sprouting and nurture their growth. Our cities, 
often divided and polarized by conflicts 
regarding the presence of migrants and 
refugees, will thus turn into workshops of 
peace. 
 

Four mileposts for action 
Offering asylum seekers, refugees, migrants 
and victims of human trafficking an opportunity 
to find the peace they seek requires a strategy 
combining four actions: welcoming, 
protecting, promoting and integrating. 
 
“Welcoming” calls for expanding legal 
pathways for entry and no longer pushing 
migrants and displaced people towards 
countries where they face persecution and 
violence. It also demands balancing our 
concerns about national security with concern 
for fundamental human rights. Scripture 
reminds us: “Do not forget to show hospitality 
to strangers, for by so doing some people 
have shown hospitality to angels without 
knowing it.” 
 
“Protecting” has to do with our duty to 
recognize and defend the inviolable dignity of 
those who flee real dangers in search of asylum 
and security, and to prevent their being 
exploited. I think in particular of women and 
children who find themselves in situations that 
expose them to risks and abuses that can even 
amount to enslavement. God does not 
discriminate: “The Lord watches over the 
foreigner and sustains the orphan and the 
widow.” 
 
“Promoting” entails supporting the integral 
human development of migrants and 
refugees. Among many possible means of 
doing so, I would stress the importance of 
ensuring access to all levels of education for 
children and young people. This will enable 
them not only to cultivate and realize their 
potential, but also better equip them to 
encounter others and to foster a spirit of 
dialogue rather than rejection or confrontation. 
The Bible teaches that God “loves the 
foreigner residing among you, giving them 
food and clothing. And you are to love those 
who are foreigners, for you yourselves were 
foreigners in Egypt.” 
 
“Integrating”, lastly, means allowing refugees 
and migrants to participate fully in the life of 
the society that welcomes them, as part of a 
process of mutual enrichment and fruitful 
cooperation in service of the integral human 
development of the local community. Saint 
Paul expresses it in these words: “You are no 
longer foreigners and strangers, but fellow 
citizens with God’s people.” 
 

Scripture 
reminds us:  
“Do not forget 
to show 
hospitality to 
strangers, for 
by so doing 
some people 
have shown 
hospitality to 
angels without 
knowing it.” 

Message Of His Holiness Pope Francis 
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A proposal for two international compacts 
It is my heartfelt hope this spirit will guide the 
process that in the course of 2018 will lead the 
United Nations to draft and approve two 
Global Compacts, one for safe, orderly and 
regular migration and the other for refugees. 
As shared agreements at a global level, these 
compacts will provide a framework for policy 
proposals and practical measures. For this 
reason, they need to be inspired by 
compassion, foresight and courage, so as to 
take advantage of every opportunity to 
advance the peace-building process. Only in 
this way can the realism required of 
international politics avoid surrendering to 
cynicism and to the globalization of 
indifference. 
 
Dialogue and coordination are a necessity and 
a specific duty for the international community. 
Beyond national borders, higher numbers of 
refugees may be welcomed – or better 
welcomed – also by less wealthy countries, if 
international cooperation guarantees them the 
necessary funding. 
 
The Migrants and Refugees Section of the 
Dicastery for Promoting Integral Human 
Development has published a set of twenty 
action points that provide concrete leads for 
implementing these four verbs in public policy 
and in the attitudes and activities of Christian 
communities. The aim of this and other 
contributions is to express the interest of the 
Catholic Church in the process leading to the 
adoption of the two U.N. Global Compacts. 
This interest is the sign of a more general 
pastoral concern that goes back to the very 
origins of the Church and has continued in her 
many works up to the present time. 
 

For our common home 
Let us draw inspiration from the words of Saint 
John Paul II: “If the ‘dream’ of a peaceful world 
is shared by all, if the refugees’ and migrants’ 
contribution is properly evaluated, then 
humanity can become more and more a 
universal family and our earth a true ‘common 
home’.” Throughout history, many have 
believed in this “dream”, and their 
achievements are a testament to the fact that it 
is no mere utopia. 
 
Among these, we remember Saint Frances 
Xavier Cabrini in this year that marks the 
hundredth anniversary of her death. On this 
thirteenth day of November, many ecclesial 
communities celebrate her memory. This 
remarkable woman, who devoted her life to 
the service of migrants and became their 
patron saint, taught us to welcome, protect, 
promote and integrate our brothers and 
sisters. Through her intercession, may the Lord 
enable all of us to experience that “a harvest 
of righteousness is sown in peace by those 
who make peace.” 
 
 
From the Vatican, 13 November 2017 
Memorial of Saint Frances Xavier Cabrini, 
Patroness of Migrants 
 
 
FRANCIS 

Message Of His Holiness Pope Francis 
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We live in a society comprised of 
migrants. Our forefathers were all 
migrants.  The only indigenous 

people when Sir Stamford Raffles arrived were 
the Orang Laut; few of whom, if any, are living 
here today. Unfortunately, we forget that we 
are a society of migrants. The land we live in 
now was not ours. We have forgotten our 
history, when our forefathers struggled to 
make a living and build a home from nothing 
when they first arrived. By forgetting our 
humble beginnings, we become insensitive to 
the needs of new migrants who are searching 
for a better future, just as our forefathers did. 
We have become an exclusive society, only 
concerned with protecting our rights and 
privileges. We view migrants as a threat to our 
well-being, coming to take away our rice bowl, 
our work and our businesses, even our homes.   
 
In truth, migrants do not just come and take 
away our wealth, homes and businesses, or 
even our culture. Rather, they are here to 
contribute to the growth of our society, culture, 
economy and every facet of life. There is much 
we can learn from them in terms of culture, 
traditions, values, faith and business practices.  
We must view their presence positively as a 
challenge, seek to encounter them so that they 
can enrich our lives, whether religious, cultural, 
political, economic or social life.  They are here 
to transform us as much we also transform 
them. We have much to benefit from them just 
as we give to them. It is a transforming 
encounter between the host country and the 
migrants. Together, we empower each other to 
go beyond our narrow confines and 
understanding of life.     
 
When we marginalize the migrants, they will 
only become protective and defensive and 
start building enclaves, which will cause only 
more misunderstandings and potential 
conflicts.  By being inclusive, we have much 
more to gain than to lose.  In fact, those who 
are insecure and defensive of their interests will 

be the losers in the end.  By seeking to protect 
the little they have, they will lose their 
competitive edge in the world. They will 
become isolated and disengaged from the 
larger community.  We must never think that 
migrants are here to take from us. They 
contribute as much to our society and 
development.  Without them, we will have no 
beautiful houses to live in, no one to build our 
infrastructure and provide public amenities 
and facilities.  Without them, our businesses 
will not thrive and we will have no one to look 
after the sick, the elderly and our children 
because we are all busy at work.   
 
Today, Singapore continues to attract migrants 
and workers from all over the world.  All the 
more we should be welcoming of new arrivals - 
they share the aspirations of our forefathers, 
the same dreams, the same fears, the same 
tears.  We must welcome them into our 
society, our church, our country. As Church 
particularly, we must be the models of good 
hosts, welcoming the migrants as our brothers 
and sisters.  As Christians, we must show 
ourselves to be respectful, encouraging, 
helpful and hospitable to migrants and most of 
all, just and compassionate to our workers. We 
must help them to assimilate into our 
communities so that they will feel at home with 
us. They are not just our friends but our 
brothers and sisters in the Lord. Otherwise, our 
faith in Christ is not real because in Christ, St 
Paul says, “There is no longer Jew or Greek, 
there is no longer slave or free, there is no 
longer male and female; for all of you are one 
in Christ Jesus.” (Gal 3:28) 
 
May the Lord bless you all who work 
passionately and tirelessly for the welfare and 
well-being of our migrants, our beloved 
brothers and sisters in Christ. 
 
 
 
MOST REV. WILLIAM GOH

Message from His Grace, 
Archbishop William Goh ARCHBISHOP OF SINGAPORE

Encountering, 
Transforming, 
Empowering 
Lives
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In Pope Francis’ message to the 51st World 
Day of Peace issued on 13 November 2017 
titled “Migrants and Refugees:  men and 

women in search of peace”, he pointed to the 
four-point action plan:  to welcome, protect, 
promote, and integrate. He noted that global 
migration would continue for the future and 
asked that we “view it with confidence as an 
opportunity to build peace.” 
 
To support this direction, His Holiness 
instituted the new Dicastery for Promoting 
Integral Human Development which became 
effective 1 January 2017 with His Eminence 
Cardinal Peter Turkson as its first prefect. This 
combined the work of four Pontifical Councils 
following the work of Second Vatican Council, 
namely those of Justice and Peace, Pastoral 
Care of Migrants and Itinerant People, Pastoral 
Assistance to Health Care Workers and Cor 
Unum (on Human and Christian Development).  
 
Action needs to be aided with contemplation 
to achieve the desired peace in our 
communities. It is with this contemplative gaze 
that we discern our purpose and why we do 
what we do to build solidarity and sharing for 
all to enjoy the goods of the earth, which is 
taught in the social doctrine of the Church. In 
the Catechism of the Catholic Church (2241) it 
states, “the more prosperous nations are 
obliged, to the extent they are able, to 
welcome the foreigner in search of the security 
and the means of livelihood which he cannot 
find in his country of origin.”  
 
This central ethic in Catholic teaching has 
global dimensions, and much more so in a 
rapidly shrinking world. We are confronted by 
our national, racial, ethnic, economic, religious 
and ideological differences as near as our 
doorstep. As Pope Paul VI taught as early as 1 
January 1972 , if you want peace, work for 
justice, and the spirit of the Gospel calls us 
each to be peacemakers. This vocation is a real 
call to all Christians, personally as well as 
communally. 
 

This is a great 
responsibility, 
which the 
Church 
intends to 
share with all 
believers and 
men and 
women of 
good wil... 
each according 
to their own 
abilities. 

That we are called “children of God” by being 
peacemakers (Matthew 5:9), we also share in 
the suffering of those in our human family. This 
sense of solidarity to empathise and be deeply 
touched by the suffering of another is what 
sets us apart in the way we undertake this 
mission. St Paul says, “if one member of 
Christ’s body suffers, all suffer”. (1 Corinthians 
12:26) 
 
The Church has a rich treasury of encyclicals 
and documents on these themes, and within 
this framework is a clear Catholic vision as the 
foundation and criteria for decision making in 
confronting the challenging situations and 
emerging issues as persons of faith. Our 
consciences can only be formed by utilising 
these principles and integrating them in our 
professional and personal lives, so that our 
faith becomes more fully alive in bringing the 
Gospel to everyone. Some study and 
formation of these materials will help to 
develop the framework for action and criteria 
for prudential judgment in decision making. 
 
In conclusion, I wish to echo His Holiness own 
words, “This is a great responsibility, which the 
Church intends to share with all believers and 
men and women of good will, who are called 
to respond to the many challenges of 
contemporary migration with generosity, 
promptness, wisdom and foresight, each 
according to their own abilities. 
 
“In this regard, I wish to reaffirm that our 
shared response may be articulated by four 
verbs: to welcome, to protect, to promote and 
to integrate”.   
 
I offer the team my continued prayer and 
blessing in thanks for the work being done, 
and for all that is to be accomplished. 

Message from Spiritual Director REV FR CHARLIE OASAN, 
CICM
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In 2017, our team and the Board met for a 
detailed review of our work and asked new 
critical questions about the mission, in 

particular how our programmes  contribute 
towards the larger picture of building the 
Church of tomorrow.  
 
Work Plans 
We continue to strengthen our programmes in 
support of the development of foreign 
domestic workers, and added new community 
activities to our calendar to provide migrants 
with opportunities for their social, cultural and 
creative needs. These ranged from regular 
Zumba sessions, spirituality-based workshops, 
sharing sessions, community tea, legal and 
drama workshops, and round-table meeting 
with stakeholders. In terms of outreach, we 
broaden our perspective by collaborating with 
more schools in engaging migrant workers, 
facilitated immersive befriending experiences 
for students helping foreign workers to learn 
better, and widened our distribution of 
provisions and toiletries for those residing in 
purpose-built dormitories. The team also 
supported other events organised by other 
national stakeholders, run a community hair-
cut day, and held Deepavali festive dinner for 
foreign workers from across the island. 
 
Formation 
Our significant effort in the area of formation 
was evident in the successful conclusion  of the 
regional Exodus Conference, fifth in series, 
which returned to Singapore. In my message 
there, I noted that our mission is to “restore 
persons to their dignity and sense of 
belonging to the community.” And we 
dedicated ourselves to the culture that Jesus 
Christ is the centre of the organisation. As such 
and even if we are to accomplish all things but 
to lack love, we are nothing (1 Corinthians 
13:2). Consequently, I am happy to report that 
the team continued to commit to regular 
spiritual formation and an annual retreat 
together. In addition, development workshops 
and Befriender formation sessions were also 
run for volunteers throughout the year. 
 
Networking 
The Exodus Conference also provided a rich 
platform for the team to network locally and 
regionally within the Episcopal Commissions 

and other like-minded organisations. This also 
produced opportunities to work with more 
apostolates, parish groups and explore where 
new areas of support can be looked into, for 
example, that of transnational couples. We feel 
that a collaborative effort by identifying right 
partners will allow us to be the catalyst in the 
process, where migrants and the migrant 
ministers are better enabled and empowered. 
This is particularly true as other Church 
structures are reconfigured to be part of the 
archdiocesan alignment process, and we are 
well poised to leverage these collaborative 
opportunities. 
 
Evangelisation 
It seems easier to focus on charitable acts and 
programmes without discussing “why” or 
“what” it is which defines our work as part of 
the mission of the whole Church. We take to 
heart the teachings of his Holiness, Pope 
Benedict XVI in the encyclical “Caritas In 
Veritate”. Without truth charity degenerates 
into sentimentality. Truth is the light that gives 
meaning and value to charity.   
 
These words are twin beacons for 
distinguishing us from the rest of the secular 
charities and NGOs. It means that all our 
programmes must espouse some aspect of 
our Lord Jesus Christ. It is not merely good 
that we can provide legal aid to migrants, but 
that the legal aid must be coupled with the 
Gospel truth of salvation.  It is not just good 
that we produce graduates who are equipped 
with new skills from our development 
programme, but that in equipping them with 
these skills, we must also espouse to them that 
these skills were already latent and in them 
through the grace of God. It is not just good to 
give provisions to workers in dormitories, but 
that in our generosity say that we are 
emulating the generosity of our Lord Jesus 
Christ. In reading the Gospels, every miracle 
and revelation happens as an experience of 
the encounter with Jesus. I can only echo what 
His Holiness has often said in his call to care for 
migrants:  the sin is to refuse to encounter the 
other, the different, the neighbour, when this is 
in fact a privileged opportunity to encounter 
the Lord.  Yes, we do this work because we 
“seek the Lord” (cf John 1:41).

Message from the Chairman, 
Board of Directors MARK GOH

Our 
programmes  
contribute 
towards the 
larger picture 
of building the 
Church of 
tomorrow. 
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SINGAPORE POPULATION OVERVIEW – TOTAL POPULATION CHART

TOTAL POPULATION as of end-June

Growth slowed

Total population in 2017 grew at a slower pace 
compared to the previous years

There was little change in Singapore’s population size from 2016 to 2017, with the total 
population growing by 0.1% to 5.61 million. This was due to a fall in non-resident population, 
which fell 1.6% to 1.65 million according to the annual Population in Brief report issued by 

the National Population and Talent Division in September. 
 
However, the citizen population grew by 0.9 % to 3.44 million due to births and immigration. There 
were between 15,000 to 25,000 new citizens every year, which help to moderate the shrinking size 
and pace of ageing of the citizen population. 
 

Overview of Singapore

17% Dependents 
of Citizens / PRs/ 

Work Pass Holders

14% Foreign 
Domestic Workers

42% Work 
Permit Holders

11% S Pass Holders

12% Employment 
Pass Holders

Source: Department of Statistics, 
Ministry of Manpower 
Numbers may not sum due to rounding

4% Students

TOTAL POPULATION: 5.61 MILLION

CITIZENS

million
3.49 

NON-
RESIDENTS

million
1.646

PRs

million
0.527 + +

1.8%

2.1%

2.5%

1.6%
1.3% 1.2%

1.3%

0.53 
million

1.6 
million

3.44 
million
Citizens

Permanent 
Residents

Non-Residents

5.61 
million

0.1%
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The number of babies born fell to a seven-year low while the number of deaths was the highest in 
two decades:  a total of 39,615 births were registered (four per cent fewer than 41,251 in 2016), 
while deaths rose by four per cent from 20,017 in 2016 to 20,905. The trend in deaths will remain 
upward as the number of persons aged 65 and older has doubled since 2010. 
 
There were 22,102 new citizens last year, the highest in at least 10 years. The majority (62 %) were 
from Southeast Asian countries, with 32.2 % from other Asian countries and 5.8 % from countries 
outside Asia. About 1,500, or 7 per cent, of the new citizenships were granted to children born 
overseas to Singaporean parents. The number of PRs granted also rose from 29,955 to 31,050 of 
which 62 % were from Southeast Asian countries, 29.6 % from other Asian countries and 8.4 % 
from outside Asia.  

Pass Type                                                Dec 2012    Dec 2013    Dec 2014    Dec 2015    Dec 2016    Dec 2017 
Employment Pass (EP)                                            173,800          175,100          178,900          187,900          192,300          187,700 
S Pass                                                                        142,400          160,900          170,100          178,600          179,700          184,400 
Work Permit (Total)                                                 942,800          974,400          991,300          997,100          992,700          965,200 
- Work Permit (Foreign Domestic Worker)          209,600          214,500          222,500          231,500          239,700          246,800 
- Work Permit (Construction)                                 293,300          318,900          322,700          326,000          315,500          284,900 
Other Work Passes2                                                   9,300            11,300            15,400            23,600            28,300            30,700 
Total Foreign Workforce                        1,268,300   1,321,600   1,355,700   1,387,300   1,393,000   1,368,000 
Total Foreign Workforce  
(excluding Foreign Domestic Workers) 1,058,700   1,107,100   1,133,200   1,155,800   1,153,200   1,121,300 
Total Foreign Workforce  
(excluding Foreign Domestic Workers  
& Construction)                                        731,300      748,100      764,500      780,300      787,800      788,500 

FOREIGN WORKFORCE NUMBERS

FEWER WORKING-AGE CITIZENS TO EACH CITIZEN AGED 65 AND ABOVE 
CITIZEN OLD-AGE SUPPORT RATIO, 1970 - 2030

1970 13.5

Citizens aged              
65 years and above

Citizens in working-age band 
of 20 - 64 years

Overview of Singapore

Source: Department of Statistics

Notes: 
1. Data may not add up to the total due to rounding. 
2. “Other Work Passes" includes Letter of Consent (LOC) and Training Work Permit (TWP).  

Training Employment Pass (TEP) was included in "Other Work Passes" from March 2014 onwards. 

1980 11.4

1990 10.4

2017 4.4

2000 8.4

2017 ª 2.4

2020 ª 3.8
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LABOUR 
The labour market improved in 2017, in line with the pick-up in economic activity. While the 
resident long-term unemployment rate held steady in December 2017, the unemployment rate 
declined from a year before.  
 
Local employment growth in 2017 was nearly double that of 2016, while foreign employment 
declined more than it did the year before. There were also significantly fewer retrenchments and 
more job vacancies. At the same time, productivity growth was more than double that of 2016. 
 
FOREIGN EMPLOYMENT  
Foreign employment (excluding FDW) declined by 32,000 in 2017, compared to the slight 
contraction in 2016 (-2,500) (below). The decline was mainly due to a decrease in Work Permit 
Holders (-32,200) in sectors such as Marine Shipyard and Construction. 
 
S Pass holders grew by 4,700, while Employment Pass (EP) Holders declined (-4,500). The decline 
in EP holders was mainly in Professional Services and Information & Communication, sectors which 
saw growth in local employment. 

Source:  Ministry of Manpower

DECLINE IN FOREIGN EMPLOYMENT FROM JUNE 2016 TO JUNE 2017
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PATRON 
Most Reverend Monsignor William Goh, 
DD, STL, Archbishop of Singapore 
 
BOARD OF DIRECTORS 2017-2018 
Spiritual Director: Rev Fr Charlie Dayao 

Oasan, CICM 
Chairperson: Mark Goh 
Secretary: Nicole Vivienne Wee 
Treasurer: Jeremy Khoo 
Directors: Ben Frois, Lynn Isabel 

Yeo Swee Lin, Gerard 
Hooi*, Roland Yeow* 

 
Note: 
At the time of printing, these appointments were 
renewed effective from 18 January 2018 for two 
years. (Chancery Notice CHN/CN/2018/003 dated 
26 January 2018 #4, and * Chancery Notice 
CHN/CN/2018/010 dated 2 July 2018 #8.) 
 

BOARD OF TRUSTEES 
(The Migrant Fund, established 11 May 2016) 
Chairperson: Mark Goh 
Treasurer: Sr Marianna D'Costa 

FMDM 
Secretary: Jack Chew 
Trustee: Sr Maria Lau IJ 
Trustee: Deacon Clement Chen 
Trustee: Gerard Hooi* 
 
Note: 
At the time of printing, these appointments were 
renewed effective from appointments renewed 
effective 19 April 2018 for two years. (Chancery 
Notice CHN/CN/2018/006 dated 25 April 2018 #4, 
and * Chancery Notice CHN/CN/2018/010 dated 2 
July 2018 #9.) 
 
Other Advisors:  
Mr Andrew Sng (Catholic Foundation Board 
Member, Archdiocesan Strategy & 
Communion) 

The Archdiocesan Commission for the Pastoral Care of Migrants and Itinerants (ACMI) was as 
set up as a Diocesan Migrant Ministry (DMM) in June 1998 by the Roman Catholic 
Archbishop of Singapore. 

 

OBJECTIVE 
ACMI’s aim is to respond to the pastoral needs of all migrants and itinerants in Singapore 
regardless of race, language or religion. We provide social/legal assistance, counselling and 
befriending services to all migrant workers, foreign construction workers, foreign domestic 
workers, foreign spouses and their families, foreign students and transients. This mission work 
is informed and inspired by Catholic Social Teaching. 
 
VISION 
Be Christ the Good Shepherd, in our services and actions as prophet, priest and king, to the 
community we live in. 
 
VALUES 
 “For I was hungry and you gave me food, I was thirsty and you gave me drink, I was a 
stranger and you made me welcome, lacking clothes and you clothed me, sick and you 
visited me, in prison and you came to see me.” Matthew 25:35 
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Funding 
ACMI’s programmes and activities are 
supported by Caritas Singapore Community 
Council Limited and Catholic Foundation. 
Direct contributions from beneficiaries and 
participants in some programmes are 
accepted to defray costs and expenses. 
 
Executive Team 
Executive Director: Esther Chia  
Formation  
Coordinator: Sr Mel Benedictos RC  
Team Leader: Sr Sylvia Maria Ng FMM 
Senior Executive  
Officer: Elizabeth Tan 
Executive Officers: Ignatius Tan, Theresa V 

Sun. Esther Yuen, Jan 
Teng, Thomas TB Tay 

 
The executive working team comprised eight 
full-time administrative staff, and one 
seconded to aid its spiritual formation under 
the direction of the Spiritual Director. The 
Commission also deploys a wide range of 
Befrienders who volunteer their services and 
professional expertise as trainers, lawyers, 
counsellors, translators, administrative 
assistants, photographers, event logistics 
helpers and social outreach assistants. 
 
Principles 
In 2017, the Commission executed its 
programmes and activities based on three 
strategic thrusts defined by the Board working 
with the Strategic Communion consultant of 
the Archdiocese. These were: 
 
• to be a catalyst in building communities 

by leveraging resources and opportunities; 
• to enable and empower persons and 

groups to lead and develop themselves in 
the process; and 

• to transform attitudes and mindsets 
within persons and communities towards 
the realisation of integral human 
development as proposed by the Church 
in its social teaching. 

 
To achieve this, the Commission journeyed 
with its benefactors, Befrienders, partners and 
beneficiaries with a “deep sense of 
communion”, developing relationships with 
other Commissions in the Archdiocese, like-
minded civic organisations, national 
stakeholders and interest groups, VWOs, the 
academia and business sectors. 

Overview of Programmes 
For over 19 years, ACMI has helped over 4,835 
migrants with their challenges and issues, 
supplied more than 202,268 meals/ration 
packs to foreign workers and trained over 
8,834 foreign domestic workers. 
 
In 2017 alone, ACMI reached out to 1,110 
persons through community building activities, 
supplied 38,290 meals and rations to foreign 
workers, and trained 1,053 foreign domestic 
workers in various courses, and supported the 
adult learning of 105 foreign spouses, while 
assisting 67 clients in case management. 
 
CASE MANAGEMENT 
 
CLIENT ISSUES  

Issues Faced By Clients      2017          (%) 
Accommodation                               2             2.6 
Care Giving                                        2             2.6 
Criminal                                              2             2.6 
Emotional / Mental Health              6             7.8 
Employment                                      6             7.8 
Family                                                31           40.3 
Family Violence                                 2             2.6 
Financial                                            14           18.2 
Immigration                                        3             3.9 
Legal                                                   5             6.5 
Psychosocial-Emotional                   4             5.2 
TOTAL                                     77 

 
There was a total 77 cases managed by the 
Commission, with 40.3% focussed on Family 
related issues, 18.2% on Financial issues, 7.8% 
on Emotional or Mental Health, 7.8% on 
Employment, 6.5% on Legal issues, and 5.2% 
on psychosocial-emotional issues. Criminal 
issues accounted for 2.6% or two cases, with 
nationals from Bangladesh and the Philippines. 
 

President Halimah Yacob met the ACMI team  
when she visited Agape Village, 22 September
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ISSUES BY NATIONALITY  
Issues Faced By Clients      2017          (%) 
Bangladesh                                        2             2.6 
Cameroon                                          2             2.6 
China                                                 13           16.9 
India                                                    5             6.5 
Indonesia                                            7             9.1 
Malaysia                                              9           11.7 
Myanmar                                            1             1.3 
Pakistan                                               1             1.3 
Philippines                                        12           15.6 
Singapore                                           2             2.6 
Sri Lanka                                             1             1.3 
Taiwan                                                 1             1.3 
Thailand                                              4             5.2 
United States of America                 1             1.3 
Vietnam                                            16           20.8 
TOTAL                                   77 

 
In terms of “issues by nationality”, the largest 
cohort were Vietnamese (20.8%), followed by 
China (16.9%), Philippines (15.6%) and Malaysia 
(11.7%). Indonesia accounted for 9.1%, 
Thailand for 5.2% and India with 6.5%. 
 

CASE BREAKDOWN BY ISSUES BY 
NATIONALITY  

Issues Faced            Country    No. of Cases 
Accommodation          Malaysia     2 
Care Giving                  Malaysia     1 
                                    Singapore     1 
Criminal                   Bangladesh     1 
                                   Philippines     1 
Emotional /  
Mental Health                   China     2 
                                       Malaysia     1 
                                   Philippines     1 
                                       Thailand     1 
                                        Vietnam     1 
Employment                      China     1 
                                              India     1 
                                     Indonesia     2 
                                   Philippines     1 
                                        Vietnam     1 
Family                                 China     5 
                                     Indonesia     4 
                                      Myanmar     1 
                                   Philippines     6 
                                       Thailand     2 
          United States of America     1 
                                        Vietnam     11 
Family Violence                 China     1 
                                        Vietnam     1 
Financial                  Bangladesh     1 
                                    Cameroon     2 
                                              India     2 
                                     Indonesia     1 
                                       Malaysia     4 
                                   Philippines     1 
                                    Singapore     1 
                                       Sri Lanka     1 
                                        Vietnam     1 
Immigration                       China     1 
                                       Malaysia     1 
Legal                                   China     2 
                                              India     1 
                                   Philippines     2 
Psychosocial- 
Emotional                          China     1 
                                              India     1 
                                       Thailand     1 
                                        Vietnam     1 

 
CLIENT CASES BY TYPE  

Type                     2015       2016       2017 
Foreign Spouse             46              52              56 
Foreign Worker               5              10                5 
Itinerant                            0                2                5 
Students                           0                4                1 
TOTAL                      51           68           67 
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Of the 67 persons assisted, 56 were foreign 
spouses, itinerants and foreign workers 
account for 5 each, and one was a student. 
 
PHONE CALLS BY TYPE  

Type                     2015       2016       2017 
Foreign Spouse           240              57            124 
Foreign Worker             68              20              45 
Itinerant                            6                3              17 
Students                           8                7                4 
TOTAL                  322          87        190 

 
There were 190 logged phone calls which 
consisted of 124 from foreign domestic 
workers, 45 from foreign workers, 17 from 
itinerants and 4 from students, although many 
were resolved efficiently and did not result in 
cases being opened.  
 
CLIENT CASES BY IMMIGRATION PASS  

Client Cases By Pass        2017         (%) 
Dependent Pass                                2             3.0 
Employment Pass (Professional)     1             1.5 
Long Term Visit Pass /  
Plus (TLVP / LTVP+)                          35           52.2 
Other                                                   0                0 
Singapore Citizen                              1             1.5 
Singapore PR                                     9           13.4 
Social Visit Pass                                14           20.9 
Special Pass                                        2             3.0 
Work Permit                                       2             3.0 
TOTAL                                   67 
 

The breakdown of cases by immigration and 
employment pass showed that 52.2% were 
related to their Long Term Visit Pass/Plus 
(LTVP/LTVP+). Social visit pass accounted for 
20.9%, and Singapore PRs for 14.9%. 

There were a total of 1,053 enrolments 
comprising 965 foreign domestic workers, with 
58.2% being new students entering the 
programme and 40.4% being students who re-
enrolled for continuing education. Last year, 
there were 51 drop outs due to aborted 
contracts by their employers during their 
period of enrolment, or about 5.3%. There 
were 64 students who were awarded ‘Best 
Trainee’ with a prize of vouchers and a medal, 
and five bursaries awarded to those who were 
consecutively ‘Best Trainee’ in two semesters. 
 
The Philippines comprised the highest number 
of enrolled students at 46.2%, followed by 
Indonesia at 26.9%, and Myanmar with 19.8%, 
with India and Sri Lanka making up the 
remainder. 
 
Most of the domestic workers were single 
(61.2%) and 32.6% were married, while those 
who were separated or divorced accounted for 
4.2%, and widows, another 2%. 
 
Catholics formed the largest percentage of 
enrolled students, or 39%, with other Christians 
another 28.6%. Muslims accounted for 21.1%, 
Buddhists 7% with Hindus and Sikhs the 
remaining 4.2%. 
 
The majority of domestic workers enrolled 
were aged 31 and above, accounting for 
66.7%, while 33.3% were aged 30 or below. 
 
Among the courses provided, English 
language comprised the highest enrolments at 
20.4%, Hairdressing at 15.6%, Cooking or 
culinary training at 15.4%, baking at 12.2%, and 
dressmaking at 10.9%. These reflect the 
capacities of the classes available, due to 
number of courses for the students to enrol, as 
well as the limited capacity for training 
available for courses like Computer (9%), 
Caregiver (6.7%), Music (7%) and Business or 
financial planning (2.8%). All the classes were 
conducted in rented training facilities at Agape 
Village. 
 
Enrolment exercises for the two semesters 
held in the year were on 20 April and 29 
October. The Graduation for Semester One 
was held on 18 June with 490 enrollees, and for 
Semester Two on 17 December for 563 
enrollees. The enrolment and graduation 
events were held in the rented multi-purpose 
Hall facilities at Agape Village. 
 
 

Year          Total Foreign Domestic Workers 
Dec 2012    209,600  
Dec 2013    214,500                             
Dec 2014    222,500                             
Dec 2015    231,500                                               
Dec 2016    239,800                                               
Dec 2017    246,700

Development of Domestic Workers 
 
FOREIGN DOMESTIC WORKERS NUMBERS
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Development of other Adult Migrants 
Foreign spouses and dependents were 
another group of students who enrolled on the 
weekday programmes. There were a total of 
105 enrolments consisting of nationals from 
Vietnam (45%), Philippines (21%), China (17%), 
India (8%) and Thailand (4%) who registered for 
the English and Mandarin weekday classes. 
 
There were three terms for baking and cooking 
classes from March to December with 45 
migrant participants. These courses were 
conducted in the facilities rented from the 
Agape Village management. 

 
Community  
Thirty-two Zumba sessions were conducted 
from February to October led by a certified 
Instructor and held at the rented Dance Studio 
at Agape Village. There were a total 275 
domestic workers signed up for these classes. 
The participation for these classes have 
continued to grow. 
 
The NUS Pro Bono Group comprising students 
from Law Faculty made their debut with the 
Commission by presenting the “Law and You” 
workshop which was a collaborative effort to 
present relevant content to the domestic 
workers on their rights and obligations, which 
36 attended and gave enthusiastic feedback 
on the 2 July event. 
 
The first Drama Workshop presented by two 
volunteer trainers on 30 July had tremendous 
response with 41 participants who participated 
in the full-day fun-filled experience. 
 
There were two community High Tea events 
organised by the Commission for various 
migrant community members to mingle and 
socialise, and this was supported by volunteers 
from the Caritas Young Adults group on 28 
May and 23 July. 
 

On 30 July, two coaches fetched 56 foreign 
domestic workers of diverse nationalities to the 
Get Active SG events held at the Our 
Tampines Hub to encourage social integration 
between migrant workers and Singaporeans 
ahead of the celebration of the country’s 
National Day in August. 
 
On 22 October, a Breast Cancer talk for the 
foreign domestic workers attending the 
development programmes was organised by a 
guest medical team comprising a nurse and 
doctor, who helped with the women’s 
understanding of screening as well. 
 
The Commission organised a round-table 
gathering of national stakeholders and 
partners involved in the care of migrants and 
itinerant people on 26 July at the JM Beurel 
Centre, at the Cathedral of the Good 
Shepherd. This meeting was an informal 
consultation on emerging issues and service 
gap areas affecting migrants in Singapore as a 
preparatory fact-finding effort for the 
Singapore team to share highlights at the 
regional EXODUS Conference which the 
Commission hosted in August. 

 
Formation 
There were three Spiritual Living Through Art 
workshops, which consisted of psychological 
and social therapy elements designed to 
promote creative self-expression and self-
confidence in participants. The three themes 
featured in these separate sessions were 
“Gospel Art” (4 June), “Painting” (26 March), 
“Floral Arrangements” (6 August) and 
“Chaplet Making” (17 December).  These 
sessions were held in the training rooms at 
Agape Village and assisted by volunteer 
facilitators. 
 



162017 ANNUAL REPORT

ACMI Programmes

There were two film screenings held on 19 
March with the film “Outsourced” and on 23 
April with “Hundred Foot Journey” to 
encourage participants to relate and share 
their own migration experiences with each 
other after watching the movie. 
 
There were four Befriender development and 
formation sessions organised during the year:  
the Recruitment and Missioning session was 
held on 20 May, the “Active Listening: A Key 
Skill In Individual Growth” workshop by 
volunteer professional coach on 11 June, an 
enabling and empowerment follow-up session 
on 30 July, and the pre-EXODUS Conference 
team preparation session on 23 August. All 

sessions were 
conducted in the 
rented multi-purpose 
hall and room facilities 
at Agape Village. 
 
In collaboration with 
Family Life Society, a 
para-counselling 
session for the foreign 
domestic workers were 

held on 27 August and received positive 
response from participants who benefited from 
sharing their experiences with each other. 
 
There were also two other formation sessions 
organised by the Commission for outreach 
partners in preparation for their social mission 
experience with foreign workers at their 
residential dormitories. These were for 57 CJC 
students held at their college on 15 July, with 
49 parishioners and members of St Vincent de 
Paul Society (SSVP) for the Church of the same 
name, held on 23 September, and for 80 
participants from the SSVP Serangoon District 
six parishes on 24 November for their Advent 
programme.  
 
The SSVP Serangoon District comprising six 
parishes, held a Thanksgiving Mass at the 
Church of the Transfiguration, Punggol, on 26 
November at 11 am, following their social 
outreach experience the day before.   
 
The climax in spiritual formation in the year 
was the Episcopal celebration of Migrant 
Sunday on 1 October 2018, 10.30 am solemn 
Mass at the newly restored Cathedral of the 
Good Shepherd attended by 2400, and a 

special lunch bento was served to 200 migrant 
visitors. 
 
The other significant event was the 
Commission’s hosting of the regional 
Episcopal Commission’s EXODUS series of 
conferences from 31 August to 3 September, 
which drew the full-capacity of 120 
participants, locally and abroad. The keynote 
speaker was Rev Fr Graziano Battistella, 
Director of the Scalabrini Migration Center, 
Philippines. Other speakers included                 
Rev Fr Valerian Cheong on the theme of 
“Jesus, Gift to the vulnerable and voiceless” 
(Luke 7:11-17), and Rev Fr Varghese M Lopez 
SJ on the “Psychological Concerns of Migrants”.   
 
Rev Fr Nilo E Tanalega SJ taught on the 
subject of “Pastoral Care of the Whole 
Person”, and Rev Fr Alvin Ng SJ on 
“Responding with Personal Charisms”.   
 
The Breakout sessions topics were on “Child 
Migrants are Persons”, “Children who are Left-
Behind”,  “Opportunities for Intervention”,  
and “Integrated Approach as Strategy”.   
 
On 2 September, the Commission invited          
Mr Chng Yi Ken, Senior Assistant Director, 
Foreign Manpower Unit, Ministry of 
Manpower, Mr Bernard Menon, Executive 
Director of the Migrant Workers Centre, 
Associate Professor Anju Mary Paul from Yale-
NUS College, Division of Social Sciences 
(Sociology) in a high-level panel discussion 
moderated by ACMI Chairman Mr Mark Goh, 
on Singapore’s perspectives on “Migration 
policies: integration and challenges”.   
 
The second series of Breakout session topics 
were on “Challenges in Social Justice”, 
“Challenges to Dignity of Persons”, 
“Challenges to Integration and Participation”, 
and “Challenges to Society as one 
Community”. 
 
Archbishop William Goh led the episcopal  
Mass on the opening day of the EXODUS 
Conference on 31 August, and Bishop Bernard 
Paul, President of the Episcopal Commission 
was the main celebrant for the closing Mass on 
3 September. 
 
The Conference materials can be accessed 
online at www.acmi.org.sg/exodus-2017-
archive.html 
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The working team also received seven faith 
and mission formation sessions during the 
year, on 4 January on “Journey”, 9 February on 
“Relationships”, 9 March on “Lent”, 6 April on 
“Lent through Art”, 4 May on “Emmaus”, 28 
September on “The Learning Forest” and an 
overnight retreat on “God’s Dwelling Place”.   

 
Outreach 
The year opened with Social Mission Sunday 
organised by Caritas Singapore at the restored 
and rededicated Cathedral of the Good 
Shepherd on 19 February, and the team was 
among the representatives in the procession 
into Mass, and at the exhibition on the 
surrounding grounds. 
 
On 3 March, the Commission staff interacted 
with students at the Catholic Junior College 
service learning fair held at their auditorium. 
This resulted in a more classes signing-up with 
the Commission for their social mission 
experience projects during the year. 
 
On 26 March and 30 April, the Commission 
facilitated the visit by students from Hwa 
Chong Institution to a foreign workers’ 
dormitory and distributed food rations, and 
coordinated the workers’ visit to museums in 
the Civic District followed by lunch at the 
Cathedral of the Good Shepherd annex block, 
and distribution of food provisions to these 
foreign workers. 
 
On 1 June, 12 July and 13 July, the 
Commission coordinated the logistics delivery 
of 10.16 tonnes of dried edible food (sweet 
corn) to several foreign workers’ dormitories, 
totalling 26,736 individual ready-to-eat food 
packs distributed. 
 

The Commission also facilitated the 
transportation and invitations for 54 foreign 
workers from three different dormitories across 
Singapore to Catholic Junior College’s St 
Vincent de Paul Society (SSVP) where the 
students organised a full-day of games and 
entertainment on their college grounds on 16 
July. 
 
The 21 students of 1T29 from Catholic Junior 
College also participated in four immersive 
Befriending experiences with four English 
classes held at the ACMI development 
programme on Sunday for the foreign 
domestic workers from 3 September. They 
assisted in the classes, interacted with the 
foreign domestics and presented a role play as 
teaching aid in English. 
 
On 26 August, ACMI arranged for the 
Catechetical team from St Ignatius Church 
comprising 59 teenagers to the foreign 
workers’ dormitory in Jurong to distribute 500 
goodwill packs filled with essential provisions 
and personal toiletries to the residents. The 
children also had sit-down social interaction 
time with the foreign workers facilitated by 
their adult chaperones. 
 
A group of private benefactors followed up 
with their successful inaugural Deepavali 
Special Migrants Event of last year with 
another on Sunday 8 October for 136 Tamil-
speaking foreign workers arriving at Agape 
Village from six dormitories across Singapore. 
Each received a bountiful goodwill pack of 
provisions, sweet treats, a towel and personal 
toiletries, and were treated to a catered 
vegetarian dinner, traditional welcome and 
blessing by their hosts, and lucky draw and 
other prizes featuring 3G smart phones, tablets 
and other goods. 
 
The Commission and volunteer foreign 
domestic workers participated in the annual 
FDW Day organised by FAST - Foreign 
Domestic Worker Association for Skills Training 
– at the Singapore Polytechnic Conference 
Centre at Dover campus on 15 October, 
handing out over 2000 outreach handbills and 
distributing treats to the guests there, 
promoting ACMI’s services and programmes 
to many of them. 
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One thousand foreign workers at a dormitory 
received provisions and toiletries in goodwill 
packs prepared and distributed by 91 foreign 
community teenagers coordinated by their 
Catechetical leaders on 12 November. This 
was followed by the six parishes of Serangoon 
District SSVP’s Advent social mission outreach 
at Mandai on 25 November where 5000 
residents were given dinner packs, and 
essential dry provisions, including cartons of 
eggs. The 120 participants from the parishes 
braved the inclement weather and put up a 
rousing entertainment programme which drew 
hundreds of resident workers down from to 
participate in the festive celebration.   
 
The foreign domestic workers’ development 
team of trainer Befrienders and students in 
Semester Two also organised a community 
“Free Hair Cut Day” at Agape Village on 3 
December having completed their advanced 
haircutting course and helped 13 beneficiaries 
who signed up.  During the year, about 60 
Caregiver students who had completed their 
training also provided voluntary service on 
their own time at an nursing home and hospice 
near-by Agape Village. 
 
The Commission organised a year-end 
Christmas festive party for 120 beneficiaries on 
12 December comprising current and past 
clients from case management to provide 
social support, entertainment and relief to 
these families and dependents. The event was 
very well received and reflected the multi-faith 
spectrum of clients as well as the 
demographics from all economic levels. 
Caritas Young Adults and young adults from 
their associated parishes, and facilitators from 
the Boys Town outreach team turned up to 
help the Commission with the fun activities 
and games. 
 

Alignment 
Since 2016, the Archdiocesan run Strategic 
Communion workshops drew representatives 
from 24 organisations under the auspices of 
ONE – Office for the New Evangelisation – and 
Catholic Foundation, and ACMI was among 
the “family group” which participated.  In turn 
expert management consultant Mr Andrew 
Sng and his aide ran a pre-strategic review 
workshop on 7 August with the working team 
and Board, and the final Strategic Meeting on 
3 November at the JM Beurel Centre. This 
drew the minds and hearts of the Commission 
closer to Archbishop William Goh’s 
archdiocesan pastoral vision and mission of 
“Building a Vibrant, Evangelical and Missionary 
Church”, which the Archdiocesan Strategic 
Planning of Resources (ASPR) team led by 
Monsignor Philip Heng SJ who has been 
tasked to drive this strategy. The four points of 
what the think tank focussed on were:  
“rekindling our faith”, “renewing our people”, 
“revitalising our outreach”, and “refreshing our 
structures”.  The Commission will continue its 
reflection and review of work plans to include 
these elements, and align its programmes 
toward the pastoral vision and mission goals in 
the years ahead.



ACMI19

ACMI Programmes STORIES

FOREIGN WORKERS &   
PERSONAL FINANCIAL PLANNING 
 

One of the universal aims among 
support groups for female domestic 
workers is for them to be empowered 

through learning financial and entrepreneurial 
skills to improve their socio-economic situation 
by the time they complete their contracts and 
return to their home country. 
 
“Our income is not enough,” Joyce said, “We 
just have money to send home to our children 
and families, and month by month, there is not 
enough to save.” Mrs Laura Teo, an employer 
with two domestic helpers, noted similarly, 
“My helper sometimes has requests from the 
family from time to time which wipes out her 
own savings here.”  
 
Almost all the women shared that their 
financial situation was very tight with them 
living from month-to-month. They each have a 
personal or extended family, and almost all 
their monies are spent each month without any 
savings left. They felt it was pointless to think 
about saving any money, because any 
temporary surplus will be small and easily 
wiped out by a sudden need from home or for 
themselves here. 
 
Janelle added that prior becoming a domestic 
helper abroad, she had a local bank (savings) 
accounts in her homeland.  “There are a few 
Filipinas who had social security services 
account,” she said. Together with two other 
women, all three of them all claimed to have 
continued contributing to it, and one 
discontinued due to hardship meeting ends.  
 
“I had no choice,” Leela said, “I also had  
personal life insurance taken up by my family 
before coming here.” Some were confident 
that these policies were still active. The other 
women who did not have any personal life 
insurance said that although they felt that even 
low cost insurance available in their home 
country were worth contributing to, they had 
not done anything to get a policy for 
themselves.  
 

“You know there are other helpers (who) had 
contributed to agencies (“cooperatives”) and 
were played out. The office was closed and 
they could not get any of their money back,” 
Janelle said. 
 
The Indonesian helper reported that she did 
not have any insurance:  “So there is some 
feeling of being scared that we are going to be 
a victim (of a scam),” Aisha said. “I also think 
many of the women do not know their 
employers have insurance coverage (for them) 
in Singapore.”  
 
When asked how much they knew about life 
insurance, none of them were aware that it 
could also be a form of savings. There was a 
slight sense of unease – maybe morbidity - 
when speaking of this, but none of them 
avoided expressing their willingness to share 
their thoughts. 
 
“Without a Singapore bank account,” one of 
them mused, “we cannot (access some useful) 
banking services.” Two domestic workers who 
claimed they had opened POSB accounts said 
they used these only for the ATM access. 
 
All the women remit money regularly and only 
one used internet banking to transfer her 
funds, while only two had their own banking 
account cards from their home country with 
them. “It is very difficult for us, when our 
families – sometimes my sister-in-law – calls for 
extra money for my children who are living with 
her,” Kristina said, “and how can I refuse, 
because I am afraid for my children. I don’t 
want them to think I am neglecting them.” The 
women agreed that even if they suspected 
there is abuse of the money being sent back, 
they had to “endure these suspicions in order 
to continue with working here.”  
 
Only one of the women said her husband has 
stable work in the Philippines and she 
maintains a “dream board” in her cupboard in 
Singapore, and has listed specific goals for 
herself to achieve when her contract ends and 
she returns home to permanently. Deliyah has 
participated in learning various skills on her 
own time over many years being in Singapore 
and has volunteered to help train and teach 
other domestic workers. 
 

All the women 
expressed that 
same general 
aspiration to 
improve 
themselves 
and had 
completed at 
least one 
course with 
ACMI, or 
were involved 
in another 
centre, or 
planned to do 
another 
course.
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All the women expressed that same general 
aspiration to improve themselves and had 
completed at least one course with ACMI, or 
were involved in another centre, or planned to 
do another course. 
 
Most of the women had described very 
fractured personal family lives, compared with 
the “Singapore family”.  Each of the women 
interviewed were separated in one way or 
another, including divorce, or were fostering 
their children to relatives, or had spouses who 
worked elsewhere abroad and they had 
minimal contact with them. “(But) I can tell you 
that we are stronger people because of this,” 
Mina said, adding that it was still important for 
them to comfort and emotionally support all of 
their loved ones they left behind. 
 
Sarah said: “We are feeling grateful and happy 
to be in Singapore.” Yet three of the women 
revealed they had very challenging and difficult 
experiences with either the first or another 
employer, and one described how she fled 
from her first employer. “They were very 

abusive, and went through my belongings,” 
Mary said, “But I was also very new at that 
time. Fortunately, my agency was able to help 
me (by offering shelter to her).” One also 
admitted that she had contemplated suicide. 
“We cannot get support easily from employers 
or friends, so we have to keep it inside. Try to 
just live day by day,” one of the women added. 
 
The women also revealed a reluctance to seek 
help or counselling when faced with personal 
difficulties, citing, “what is the use? They are 
just going to tell us what we already know. The 
only way is to stay strong.”  
 
The question of whether they would 
appreciate a workshop or training session 
about how to understand more about financial 
planning and tools, all the women replied they 
“won’t go”. Joyce explained, “There is no 
point, yah? There is not enough money.”  
 
“I want to come back to ACMI (to teach),” 
Jean said, “of course, I want to improve myself 
and have a better future and make good 
decisions. But I have to be realistic.” Four of 
the women were already regularly in helping 
out at a local hospice as volunteers on their 
Sundays off. 
 
 
 
The interviews were conducted on Sunday, 25 
February and 4 March 2018 14 with female foreign 
domestic workers, with an above average competency 
in English. Ten were Filipinas, three Indonesians, and 
one from Myanmar, and all had worked in Singapore 
three or more years. All names used here are 
pseudonyms. The stories these women shared showed 
few were financially prepared for economic 
independence at the end of their contracts and may 
not have a recourse to a better life when they return 
home. A rare few made specific financial plans 
including investments and savings and they did look 
forward to a new career or an entrepreneurship when 
they returned home. 

“I want to 
come back to 
ACMI (to 
teach)... of 
course, I want 
to improve 
myself and 
have a better 
future and 
make good 
decisions.”

ACMI Programmes STORIES
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ACMI Programmes STORIES

THE LONG JOURNEY OF  
FOREIGN BRIDES  
 

The dream of every bride is to have the 
perfect groom, and the happy-ever-after 
ending to her search for a family of her 

own, and maybe, a fairy-tale wedding.  Too 
many couples will be quick to correct that 
hopeful vision, and fortifying their relationship 
as soon as the new home, the little ones, and 
changing jobs happen all at once. For the 
young women who marry Singapore men and 
come from South-east Asian countries like 
Vietnam and the Philippines, many of them are 
prepared to leave their home countries also in 
search of better prospects for their future. 
Their story is not without twists and turns that 
involve meeting prospective husbands through 
social agencies, or sometimes through 
extended social contacts when the 
Singaporean is travelling to their country and 
working there. 
 
Some women transplant themselves to 
Singapore to fulfil their husbands’ desire to 
start a family and their mixed nationalities, 
culture and tastes are simply part of the whole 
fabric they have woven together, without 
thinking much of potential disagreements. Like 
many foreign spouses whose stories can be as 
varied as fruit in the markets, those who come 
to ACMI for help often share a few common 
threads. Krystale’s story began in 2007 when 
she complained about the harsh treatment she 
had been receiving from her Singapore 
husband. He drank often and a lot, and 
returned home to harass and humiliate her, 
leaving her often bruised the next day. On 
several occasions, he grabbed her, threatened 
and throttled her, demanding that she beg him 
and thank him for everything he has provided 
for her. He went on to force himself on her 
while their young son looked on, anguished 
and horrified at what his mother was going 
through. 
 
Krystale felt trapped because she needed her 
husband to support her visa to continue 
staying in Singapore, particularly because she 
was worried for the young boy and his welfare. 
She was afraid to threaten any action against 
her husband, for fear of reprisals, and it could 
be physical, mental, and worse, if he cancelled 

her visa, forcing her to return to her home 
country and be separated from her son. It 
would be illegal for her to take the young boy 
out of the country without his consent, too. 
Either ways, she was trapped and brutally hurt 
by his abuse. 
 
Friends counselled her to try and make it work. 
Others simply did not want to get involved, 
and she did not want to confide in anyone who 
might act to get her husband in trouble, 
because she knew she would bear the brunt of 
it, and it will not just a few bruises, but the 
forced sex and humiliation. She could not bear 
to see her son be traumatised further. For his 
sake, she said, as she worriedly described the 
situation she was undergoing. 
 
“When I need something,” she cried, “he 
made me beg... go down on my knees, and 
sometimes drag me. And I have to beg him to 
help me stay on in Singapore.” She 
desperately needed him to renew her long 
term visit pass, because she wanted to care for 
her son, who is a Singaporean by birth. 
 
She was helped by a Catholic Lawyers Guild 
lawyer who applied for the domestic exclusion 
order (DEO) as well as a personal protection 
order (PPO) from her husband. The legal 
process may have been straightforward, but 
the emotional entanglement she felt was far 
more complicated. She was helped to a 
temporary shelter while matters were 
investigated and sorted out.  
 
“I am only concerned about (my son), 
otherwise I do not need to stay here, because I 
want to take care of him,” she said.  
 
The husband was ordered to move out of their 
flat for a six-month period and receive 
counselling. During that time, Krystale and 
young Francis moved back in. 
 
While her case was being worked out, she 
began to develop a clearer perspective on 
what she needed to and could do. She took on 
multiple cleaning jobs to support herself and 
Francis. Meanwhile, her husband continued his 
socialising with other women, and even took 
trips abroad with these ‘girlfriends’ to the 
Philippines. 
 

“When I need 
something,” 
she cried, “he 
made me beg... 
go down on 
my knees, and 
sometimes 
drag me. And I 
have to beg 
him to help me 
stay on in 
Singapore.” 
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Six months later, the husband asked to move 
back to their flat, and promised her that he has 
changed and realised his mistakes, asking for 
another chance, and if she wanted to have the 
family together, to let him make up for it. It was 
very difficult for her emotionally as she felt 
pulled and tugged apart. Everyone seemed to 
have a different opinion and she herself felt 
unsure. 
 
Meanwhile, the case team journeying with her 
focussed on helping her to secure a stable full 
time job. Through various efforts, she was able 
to secure a Work Permit and felt very 
motivated to gain her independence and be 
self-sufficient through employment. She was 
now able to remain in Singapore on her own, 
and earned enough to also provide for young 
Francis who was becoming a teenager soon. 
She continued working in a cleaning job. 

 

Francis had stayed with his mother at the 
shelter and learnt quickly to adopt his own 
survivalist behaviour, playing to both parent 
and seeking out support and comfort through 
the two of them. That his father had another 
new girlfriend, he would let his father try and 
make up for the situation by playing on his 
guilt. 
 
Krystale is now providing most of the support 
for the family.  She eventually applied for a 
separation, and because her husband failed to 
pay maintenance, her lawyer fought to get her 
right to a lumpsum payment should he sell 
their flat. At the same time, the process to get 
the son to sponsor Krystale’s Long Term Visit 
Pass (LTVP) is underway, as Francis has since 
come of age, and stays with his mother in their 
rented flat. 
 
Today, she feels more independent than the 
young foreign bride who idealistically arrived in 
Singapore more than twenty years ago, and 
eager to put up with abuse for the sake of her 
son, and believing this was the only way to a 
“better life abroad”. With financial counselling 
and support from the case team and volunteer 
resources, she is earning enough to meet her 
needs and finally feels that if she wants to, she 
can return home, but prefers to be with Francis 
as he is now a young adult. It did not seem to 
matter what she had endured and all that now 
she is slowing trying to build up a secure life 
for herself and her son as she said, “He is 
always my baby.” 
 
 
For reasons of privacy, this story was reconstructed 
from an amalgam of sources but all based on true 
incidents. Names and details have been altered to 
protect the identity of the clients.

ACMI Programmes STORIES



Zumba Total over 32 Sessions 
 
Term 2 Baking & Cooking from March to June 2017 
Term 3 Baking & Cooking from July to September 2017 
Term 4 Baking & Cooking from September to December 2017 
 
26 March 2017 - Spiritual Living Through Art (Gospel Art) 
4 June 2017 - Spiritual Living Through Art (Gospel Art) 
6 August 2017 - Spiritual Living Through Art (Floral 

Arrangements) 
 
19 March 2017 - Watch & Share "Outsourced" Film 
23 April 2017 - Watch & Share "Hundred Foot Journey" 

Film 

28 May 2017 - High Tea (Pilot) 
2 July 2017 - NUS Pro Bono Group Law & You 

Workshop 
23 July 2017 - High Tea (Caritas Singapore) 
26 July 2017 - Round Table with Stakeholders/Partners 

(Informal Pre-EXODUS consultation), JM 
Beurel Centre, Cathedral of the Good 
Shepherd 

30 July 2017 - Drama Workshop By Victoria A Chen & 
Esme Ambrose 

30 July 2017 - Get Active SG, Our Tampines Hub - 
Foreign Domestic Workers Group 

22 October 2017 - Breast Cancer Talk (FDWs)

ACMI23

Our Shared Journey COMMUNITY PROGRAMMES

Zumba - 32 Sessions

Spiritual Living Through Art - 
3 Sessions 

Baking & Cooking, Weekdays - 
3 Terms 
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Our Shared Journey COMMUNITY PROGRAMMES

Watch & Share -  
2 Films Screened

Round-Table with 
Stakeholders 

NUS Pro Bono Group 
"Law & You" Workshop 

Drama Workshop 

Get Active SG at 
Our Tampines Hub 

High Tea - 2 Sessions 
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Our Shared Journey DEVELOPMENT PROGRAMMES

Holding Orientations 
for FDWs 

Enrolment Day - 
2 Semesters

Graduation Day - 
2 Semesters

Skills Development courses 
on Sundays for FDWs



ACMI FORMATION ACTIVITIES 
4 January 2017 - Working Team "Journey" Offsite 
9 February 2017 - Working Team "Relationships" 
9 March 2017 - Working Team "Lent I" 
6 April 2017 - Working Team "Lent Through Art" 
4 May 2017 - Working Team "Emmaus" (Newspapers) 
28 September 2017 - Working Team "Learning Forest" Offsite 
19-20 October 2017 -Working Team "God's Dwelling Place" Offsite 
 
15 July 2017 - Micro-retreat for CJC Students  
31 August - 3 September 2017 - EXODUS V Conference 2017 

(Participants, Volunteers, Guests, Panellists) 
23 September 2017 - Open Our Minds for St Vincent de Paul Church 

Catechetical Team & SSVP CSLDM 
24 November 2017 - Open Our Minds for Serangoon District SSVP   

six parishes  

BEFRIENDER DEVELOPMENT/ FORMATION 
20 May 2017 - Befriender Recruitment & 

Missioning Ritual 9am-12pm 
11 June 2017 - Active Listening A Key Skill In 

Individual Growth 10am-1pm 
30 July 2017 - Befriender Formation 
23 August 2017 - EXODUS Team Formation & 

Briefing (Volunteers, Staff) 
27 August 2017 - Family Life Society Para-

counselling (FDWs) 
1 October 2017 - Migrant Sunday, Cathedral of 

the Good Shepherd 

Our Shared Journey FORMATION ACTIVITIES

Working Team Formation -  7 Sessions

Open Our 
Minds pre-
Outreach 

workshop for 
Serangoon 

District

EXODUS V Conference at 
SFX Retreat Centre 

Open Our Minds pre-Outreach workshop 
for CJC Students 

Open Our Minds 
pre-Outreach 
workshop for 
SSVP Conference 
of St Louis 
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Our Shared Journey FORMATION ACTIVITIES

Migrant Sunday at Cathedral 
of the Good Shepherd

Befriender 
Recruitment & 

Missioning 

Befriender Formation by 
Sr Mel Benedictos, RC 

Family Life Society Para-counselling 
for FDWs 

Active Listening 
- A Key Skill in 
Individual 
Growth 

EXODUS Team Formation 
for Staff & Volunteers 



19 February 2017 - Social Mission Sunday at Cathedral 
9am-4pm 

3 March 2017 - Catholic Junior College Service 
Learning Fair 2-3pm 

26 March 2017 - Hwa Chong Institution SLP 
Coalescence Action Plan 1:  Dormitory 
Visit & Interview, Bread Basket 

30 April 2017 - Hwa Chong Institution SLP 
Coalescence Action Plan 2:  Museum 
Visit & Lunch, Bread Basket 

1 June 2017 - Sweet Corn Kernel Food Distribution; 
Hwa Chong Institution SLP 
Coalescence Plan 3:  Dormitory Visit & 
Food Distribution 

12 July 2017 - Sweet Corn Kernel Food Distribution: 
Westlite Dormitory route 1 
(Woodlands, Tuas) 

16 July 2017 - Party@CJC (Foreign Workers) 
13 July 2017 - Sweet Corn Kernel Food Distribution: 

Westlite Dormitory route 2 (Toh Guan, 
Liang Beng) 

20 August 2017 - CJC SLP 1T29 Immersion-Befriending 
Experience (1st Session, Third Sunday 
of August), 4 English Classes 

26 August 2017 - St Ignatius Church Catechetical Team 
at Blue Stars Dormitory 

3 September 2017 - CJC SLP 1T29 Immersion-Befriending 
Experience (2nd Session, First Sunday 
of September), 4 English Classes 

24 September 2017 - St Vincent de Paul Church 
Catechetical Team & SSVP CSLDM, 
Westlite Toh Guan Dormitory 

8 October 2017 - Deepavali Special Migrants Dinner 
Event 

15 October 2017 - FDW Day, Singapore Polytechnic 
Conference Centre 

12 November 2017 - St Ignatius Church Catechetical Team - 
Foreign Community at the Leo 
Dormitory 

25 November 2017 - Serangoon District six parishes SSVP 
at Mandai Dormitory 

3 December 2017 - Community Free Hair Cut Day, Agape 
Village 

12 December 2017 - Beneficiaries year-end Christmas 
Party, Agape Village 

Our Shared Journey OUTREACH PROGRAMMES
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Hwa Chong Institution 
Service Learning Project 

Catholic Junior College 
Immersion & 

Befriending Experience 

Service Learning Fair at 
Catholic Junior College 

Donated Sweet Corn Kernel 
Food Distribution 
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Our Shared Journey OUTREACH PROGRAMMES

Community Free Hair-cut Day

St Ignatius Church 
Catechetical Team at 
Blue Stars Dormitory 

St Ignatius Church Catechetical Team 
at the Leo Dormitory 

Christmas Year-end Party 
at Agape Village

Deepavali Special 
Migrants Dinner Event 
at Agape Village 

St Vincent de Paul Church 
Catechetical Team at Toh 

Guan Dormitory

SSVP Serangoon 
District Parish at 

Mandai Dormitory 

FAST FDW Day at 
Singapore 
Polytechnic Expo 
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STRATEGIC PLANNING 
7 August 2017 - Pre-Strategic Review Workshop 

Meeting 10am-12pm 
3 November 2017 - ACMI Strategic Meeting, JM 

Beurel Centre, Annex Block, 
Cathedral of the Good 
Shepherd 

 

OTHER DATES: 
30 April 2017 - Enrolment for Skills Development Semester 

Two 
29 October 2017 - Enrolment for Skills Development Semester 

One 
18 June 2017 - Graduation for Skills Development Semester 

One 
17 December 2017 - Graduation for Skills Development Semester 

Two 
25 May 2017 - Ministry of Social and Family Development 

"Better Together" Strengthening Families 
Together Pilot Learning Forum II, 8.30 am - 2 pm

Our Shared Journey OTHER EVENTS

ACMI Strategic 
Meeting 

Counselling &    
Case Management 

Support for 
Foreign Families 

Daily Morning Prayer 
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Our Shared Journey OTHER EVENTS

Time away for 
Reflection & Growth 

Welcoming New 
Born to Our 

Foreign Spouses

Sharing 
Experiences 

to Inspire 
Action 

Supporting Catholic 
chaplains and their 
foreign communities 

Traditional New Year Gathering 

Making a positive 
impression on the New 
President of Singapore 

Support for our 
Foreign Spouses 
and their New 
Born 
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Balance Sheet AS OF DECEMBER 31, 2017

                                                                                   FY2017                               FY2016  
                                                                                           S$                                        S$  
Assets                                                                                                                                        
Current Assets                                                                                                                                             
             Deferred Expenses                                                          9,884                                         11,889  
             Deposit                                                                              3,007                                                   -  
      Cash & cash equivalents                                                                                                              
             Bank                                                                               574,962                                       428,619  
             Petty cash                                                                          1,000                                              762  
             PayPal                                                                                 1,063                                                   -  
             Total Current Assets                                                     589,916                                       441,270  
                                                                                                                                                                         
      Non-current Assets                                                                                                                     
             Property, plant and equiipment                                     1,369                                         11,941  
             Accumulated Depreciation                                              (989)                                       (11,073) 
             Total Non-current Assets                                                    380                                              868  
TOTAL ASSETS                                                          590,296                              442,138  
                                                                                                                                                                         
Liabilities and Equity                                                                                                                          
      Funds                                                                                                                                                      
      Balance as at 1/1/17                                                           364,207                                       251,739  
             Surplus for the year                                                                                                                        
                   Migrant Fund *                                                       214,727                                                   -  
                   Ordinary Fund                                                         (67,648)                                       112,468  
      Balance as at 31/12/17                                                       511,286                                       364,207  
                                                                                                                                                                         
      Current Liabilities                                                                                                                                  
             Accruals                                                                           24,949                                         50,464  
             Deferred Income                                                            53,949                                         27,467  
             Other Payables                                                                    112                                                   -  
      Total Current Liabilities                                                         79,010                                         77,931  
TOTAL FUND AND LIABILITIES                               590,296                              442,138  
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Statement of Financial Activities / 
Comprehensive Income

FOR THE FINANCIAL YEAR 
ENDED 31 DECMEBER 2017

                                                                                   FY2017                               FY2016  
                                                                                           S$                                       S$  
Incoming Resources                                                                                                            
A.  Migrant Fund                                                                                                                                 
      Caritas                                                                                   520,000                                      450,000  
      Donation                                                                                 16,218                                          2,374  
      Other Income                                                                           9,466                                          7,982  
                                                                                                                     
B.   Ordinary Fund                                                                                                                               
      Other Income                                                                         26,954                                          4,138  
                                                                                                                     
Operating Revenue                                                                                                             
A.  Migrant Fund                                                                                                                                 
      Skill Development Programme                                         139,891                                        94,620  
                                                                                                                     
Total Incoming Resources                                                    712,529                                       559,114  
                                                                                                                    
Resources Expended                                                                                                          
A.  Migrant Fund                                                                                                                                 
      Management Cost                                                              381,659                                      340,840  
      PR, Events, Research & Advocacy                                       10,146                                          5,024  
      Migrants' Welfare                                                                  19,305                                          6,155  
      Bread Basket                                                                            8,926                                          9,730  
      Skill Development Programme                                         116,991                                        80,759  
                                                                                                                     
B.   Ordinary Fund                                                                                                                               
      Formation                                                                               28,423                                          4,138  
                                                                                                                     
Total Resources Expended                                                  565,450                                       446,646  
                                                                                                                    
Net Incoming Resources                                                                                                     
A.  Migrant Fund *                                                                    214,727                                                  -  
B.   Ordinary Fund                                                                     (67,648)                                       112,468  
                                                                                 147,079                             112,468  
 
 
* See The Migrant Fund Audited Report for the Year Ended 31 December 2017 
from pages 34 to 51.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF 
 

THE MIGRANT FUND 

Unique Entity No. T16CC0006L 
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Report on the audit of the financial statements 

Opinion  

We have audited the financial statements of The Migrant Fund (the Fund), which comprise the 
statement of financial position as at 31 December 2017, and the statement of comprehensive income, 
statement of changes in funds and statement of cash flows for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies, as set out on pages 6 to 
17. 

In our opinion, the accompanying financial statements are properly drawn up in accordance with the 
provisions of the Charities Act, Chapter 37 and other relevant regulations (the Charities Act and 
Regulations) and Financial Reporting Standards in Singapore (FRS) so as to give a true and fair view 
of the financial position of the Fund as at 31 December 2017 and of the financial performance, 
changes in funds and cash flows of the Fund for the year ended on that date. 

Basis for Opinion  

We conducted our audit in accordance with Singapore Standards on Auditing (SSAs). Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the 
Audit of the Financial Statements section of our report. We are independent of the Fund in 
accordance with the Accounting and Corporate Regulatory Authority (ACRA) Code of Professional 
Conduct and Ethics for Public Accountants and Accounting Entities (ACRA Code) together with the 
ethical requirements that are relevant to our audit of the financial statements in Singapore, and we 
have fulfilled our other ethical responsibilities in accordance with these requirements and the ACRA 
Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 

Other Information 

The Board of Trustees is responsible for the other information. The other information comprises the 
Trustees’ Statement set out on page 1. 

Our opinion on the financial statements does not cover the other information and we do not express 
any form of assurance conclusion thereon.  
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Report on the audit of the financial statements 

Opinion  

We have audited the financial statements of The Migrant Fund (the Fund), which comprise the 
statement of financial position as at 31 December 2017, and the statement of comprehensive income, 
statement of changes in funds and statement of cash flows for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies, as set out on pages 6 to 
17. 

In our opinion, the accompanying financial statements are properly drawn up in accordance with the 
provisions of the Charities Act, Chapter 37 and other relevant regulations (the Charities Act and 
Regulations) and Financial Reporting Standards in Singapore (FRS) so as to give a true and fair view 
of the financial position of the Fund as at 31 December 2017 and of the financial performance, 
changes in funds and cash flows of the Fund for the year ended on that date. 

Basis for Opinion  

We conducted our audit in accordance with Singapore Standards on Auditing (SSAs). Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the 
Audit of the Financial Statements section of our report. We are independent of the Fund in 
accordance with the Accounting and Corporate Regulatory Authority (ACRA) Code of Professional 
Conduct and Ethics for Public Accountants and Accounting Entities (ACRA Code) together with the 
ethical requirements that are relevant to our audit of the financial statements in Singapore, and we 
have fulfilled our other ethical responsibilities in accordance with these requirements and the ACRA 
Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 

Other Information 

The Board of Trustees is responsible for the other information. The other information comprises the 
Trustees’ Statement set out on page 1. 

Our opinion on the financial statements does not cover the other information and we do not express 
any form of assurance conclusion thereon.  

The Migrant Fund - Audited Report for the Financial Year  
ended 31 December 2017

UNIQUE ENTITY NO. T16CC00061

180 Paya Lebar Road #0707 Yi Guang Building Singapore 409032 Tel: +65 6593 3535 Fax: +65 6593 3536 
Email: office@veritypartners.com.sg Website: www.veritypartners.com.sg
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Other Information (continued) 

In connection with our audit of the financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit or otherwise appears to be materially 
misstated. If, based on the work we have performed, we conclude that there is a material 
misstatement of this other information, we are required to report that fact. We have nothing to report 
in this regard.  

Responsibilities of the Board of Trustees and Those Charged with Governance for the 

Financial Statements 

The Board of Trustees is responsible for the preparation of financial statements that give a true and 
fair view in accordance with the provisions of the Charities Act and Regulations and FRS, and for 
such internal control as management determines is necessary to enable the preparation of financial 
statements that are free from material misstatement, whether due to fraud or error.  

In preparing the financial statements, management is responsible for assessing the Fund’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the Fund or to cease 
operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Fund’s financial reporting process. 

Auditor’s Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with SSAs will always detect a material misstatement when it 
exists. Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of users taken 
on the basis of these financial statements. 
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Auditor’s Responsibilities for the Audit of the Financial Statements (continued) 

As part of an audit in accordance with SSAs, we exercise professional judgement and maintain 
professional scepticism throughout the audit. We also:  

•( Identify and assess the risks of material misstatement of the financial statements, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control.  

•( Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Fund’s internal control. 

•( Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by management.  

•( Conclude on the appropriateness of management’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the Fund’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the Fund to cease to continue as a going concern.  

•( Evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying transactions 
and events in a manner that achieves fair presentation.  

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit. 
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Note 2017
S$

ASSETS

Current assets

Deferred expenditure 9,428                  
Cash and cash equivalents 265,048               

274,476               
TOTAL ASSETS 274,476               

FUNDS AND LIABILITIES

Funds

Accumulated Fund 214,727               
214,727               

Current liabilities

Other payables and accruals 4 59,749                 
59,749                 

TOTAL FUND AND LIABILITIES 274,476               

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2017

Unique Entity No. T16CC0006L

THE MIGRANT FUND
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Note 2017
S$

INCOME

Grant from Caritas Singapore Community Council 520,000               

Donations 14,899                 

Skill development programme income 5 139,072               

Sundry income 5,999                  
679,970               

EXPENDITURE

Public relations, events, 
  advocacy and research 6 (10,146)               

Migrants' welfare 7 (28,230)               

Skill development programme expenses 8 (116,931)              
Bank charges (77)                     
General expenses (270)                    
Professional fees (7,436)                 
Rental of premises (5,973)                 
Office upkeep (7,812)                 
Staff salaries (241,875)              
Staff CPF contributions (33,641)               
Other staff costs (12,852)               

(465,243)              
SURPLUS/(DEFICIT) FOR THE YEAR 214,727               

TOTAL COMPREHENSIVE INCOME 214,727               

THE MIGRANT FUND

STATEMENT OF COMPREHENSIVE INCOME

Unique Entity No. T16CC0006L

FOR THE YEAR ENDED 31 DECEMBER 2017
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 Accumulated 
Funds 

Total

S$ S$
Balance at 1 January 2017 -                  -                  
Total comprehensive income 214,727        214,727        
Balance at 31 December 2017 214,727        214,727        

STATEMENT OF CHANGES IN FUNDS

FOR THE YEAR ENDED 31 DECEMBER 2017

THE MIGRANT FUND

Unique Entity No. T16CC0006L
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2017
S$

CASH FLOWS FROM OPERATING ACTIVITIES

Surplus/(Deficit) for the year 214,727               
Surplus/(Deficit) before working capital changes 214,727               
  Changes in working capital:
  Other receivables (9,428)                 
  Other payables and accruals 59,749                 
Cash Flow From Operating Activities 265,048               
Net Increase/(Decrease) In Cash And Cash Equivalents 265,048               
CASH AND CASH EQUIVALENTS

  Opening balance -                         
  Closing balance 265,048               

THE MIGRANT FUND

STATEMENT OF CASH FLOWS 

FOR THE FINANCIAL YEAR ENDED 31 DECEMBER 2017

Unique Entity No. T16CC0006L
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These notes form an integral part of and should be read in conjunction with the accompanying 
financial statements: 

1.( GENERAL 

The financial statements were authorised for issue by the Board of Trustees on 20 June 2018. 

The Fund (UEN T16CC0006L) is a trust registered on 26 September 2016 under the 
Charities Acts with Ministry of Social and Family Development of the Republic of 
Singapore. 

The registered office, which is also the principal place of business, is located at 7A, Lorong 8 
Toa Payoh, #04-01, Agape Village, Singapore 319264. 

The accounting for The Migrant Fund (“TMF”) commenced only from 1 January 2017 as the 
income and expenditure for 2016 were accounted for under Archdiocesan Commission for the 
Pastoral Care of Migrants and Itinerant People which is an entity undertaking the care of 
migrants since 1998 before the formation of TMF. 

2.( SIGNIFICANT ACCOUNTING POLICIES 

2.1( Basis of preparation 

The financial statements are drawn up in accordance with the provisions of the 
Charities Act, Chapter 37 and other relevant regulations (the Charities Act and 
Regulations) and Financial Reporting Standards in Singapore (FRS). 

The financial statements are prepared in accordance with the historical cost 
convention, except as disclosed in the accounting policies below. Historical cost is 
generally based on the fair value of the consideration given in exchange for assets. 
Fair value is the price that would be received to sell an asset or paid to transfer a 
liability in an orderly transaction between market participants at the measurement 
date. Fair values are categorised into different levels in a fair value hierarchy based 
on the degree to which the inputs to the measurement are observable and the 
significance of the inputs to the fair value measurement in its entirety: 

•( Level 1 fair value measurements are those derived from quoted prices 
(unadjusted) in active markets for identical assets or liabilities. 

•( Level 2 fair value measurements are those from inputs other than quoted 
prices included within Level 1 that are observable for the asset or liability, 
either directly (i.e. as prices) or indirectly (i.e. derived from prices). 

•( Level 3 fair value measurements are those from valuation techniques that 
include inputs for the asset or liability that are not based on observable 
market data (unobservable inputs). 

Transfers between levels of the fair value hierarchy are recognised by the Fund at the 
end of the reporting period during which the change occurred. 
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2.( SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 

2.1( Basis of preparation (continued) 

The preparation of financial statements in conformity with FRS requires management 
to make judgements, estimates and assumptions that affect the application of policies 
and reported amounts of assets, liabilities, income and expenses. The estimates and 
associated assumptions are based on historical experience and various other factors 
that are believed to be reasonable under the circumstances, the results of which form 
the basis of making judgements about carrying amounts of assets and liabilities that 
are not readily apparent from other sources. 

The estimates and underlying assumptions are reviewed on an ongoing basis. 
Revisions to accounting estimates are recognised in the period in which the estimate 
is revised, if the revision only affects that period, or in the period of the revision and 
future periods, if the revision affects both current and future periods. 

There are no areas involving higher degree of judgement or complexity, or areas 
where assumptions and estimates are significant to the financial statements. 

The adoption of the following new or revised FRS that are applicable in the current 
reporting period and relevant to the Fund does not have material impact on the 
accounting policies and figures presented in the financial statements for the financial 
year ended 31 December 2017: 

•( Amendments to FRS 7 Statement of Cash Flows: Disclosure Initiative 
•( Amendments to FRS 112 Disclosure of Interests in Other Entities 

As at the date of authorisation of the financial statements, the following new/revised 
FRS, and amendments to FRS that maybe relevant to the Fund were issued but not 
effective: 

•( FRS 109 Financial Instruments, FRS 115 Revenue from Contracts with 
Customers (with clarifications issued) 
 
Applies to annual periods beginning on or after 1 January 2018, with early 
application permitted. 
 

•( FRS 116 Leases 
 
Applies to annual periods beginning on or after 1 January 2019, with earlier 
application permitted if FRS 115 is adopted. 

 
The Fund is currently assessing the potential impact on the financial statements. 
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2.( SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 

2.2( Functional and presentation currency 

Items included in the financial statements of the Fund are measured using the 
currency of the primary economic environment in which the Fund operates 
(functional currency). The financial statements are presented in Singapore Dollar 
(S$), which is the Fund’s functional currency. 

2.3( Financial assets  

Financial assets within the scope of FRS 39 are classified as loans and receivables. 
Loans and receivables include “trade and other receivables” and “cash and cash 
equivalents”.  

Financial assets are recognised in the statement of financial position when, and only 
when, the Fund becomes a party to the contractual provisions of the financial 
instrument. 

When financial assets are recognised initially, they are measured at fair value, plus 
directly attributable transactions costs. The Fund determines the classification of its 
financial assets after initial recognition and, where allowed and appropriate, re-
evaluates this designation at the end of the reporting period. 

Non-derivative financial assets with fixed or determinable payments that are not 
quoted in an active market are classified as loans and receivables. Such assets are 
carried at amortised cost using the effective interest rate method. Gains and losses are 
recognised in profit or loss when the loans and receivables are derecognised or 
impaired, as well as through the amortisation process. 

The Fund assesses at the end of the reporting period whether there is objective 
evidence that a financial asset or a group of financial assets is impaired. Impairment 
losses are recognised in profit or loss. 

A financial asset is derecognised when the contractual right to receive cash flows 
from the asset has expired. On derecognition of a financial asset in its entirety, the 
difference between the carrying amount and the sum of the consideration received 
and any cumulative gain or loss that has been recognised directly in equity is 
recognised in profit or loss. 
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2.( SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 

2.4( Receivables 

Other receivables are measured at initial recognition at fair value and subsequently at 
amortised cost using the effective interest rate method less an allowance for any 
uncollectible amounts. 

Significant financial difficulties of the debtor, probability that the debtor will enter 
bankruptcy, and default or significant delay in payments are objective evidence that 
the receivables are impaired. An allowance for impairment is made when collection 
of the full amount is no longer probable. Bad debts are written off as incurred. 

The carrying amounts of current receivables are assumed to approximate their fair 
values at the end of the reporting period. 

2.5( Cash and cash equivalents 

Cash and cash equivalents comprise cash at bank. 

2.6( Financial liabilities 

The Fund classifies its financial liabilities in the following categories: (a) financial 
liabilities at fair value through profit or loss; and (b) financial liabilities at amortised 
cost. 

Financial liabilities are classified as financial liabilities at fair value through profit or 
loss if they are incurred for the purpose of short-term repurchasing (held for trading) 
or designated by management on initial recognition (designated under the fair value 
option). The Fund does not have any financial liabilities classified at fair value 
through profit or loss at the end of the reporting period. 

Financial liabilities are recognised in the statement of financial position when, and 
only when, the Fund becomes a party to the contractual provisions of the financial 
instrument. 

Financial liabilities are recognised initially at fair value, plus, in the case of financial 
liabilities other than derivatives, directly attributable transactions costs. 

Subsequent to initial recognition, all financial liabilities are measured at amortised 
cost using the effective interest rate method, except for derivatives, which are 
measured at fair value. 

A financial liability is derecognised when the obligation under the liability is 
extinguished. For financial liabilities other than derivatives, gains and losses are 
recognised in profit or loss when the liabilities are derecognised. Net gains or losses 
on derivatives include exchange differences. 
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2.( SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 

2.7( Payables 

Other payables are initially measured at fair value and are subsequently measured at 
amortised cost using the effective interest rate method. 

The carrying amounts of current payables are assumed to approximate their fair 
values at the end of the reporting period. 

2.8( Income recognition 

Donations received are recognised in the financial statements as and when they are 
received. 

2.9( Employee benefits 

As required by law, Central Provident Fund contributions are recognised as 
compensation expenses in the same period as employment that gives rise to the 
contributions. These expenses are charged to profit or loss as and when they arise and 
are disclosed as part of staff costs. 

2.10( Operating leases 

Leases of assets in which a significant portion of the risks and rewards of ownership 
are retained by the lessor are classified as operating leases. 

Payments made under operating leases are taken to profit or loss on a straight-line 
basis over the period of the lease. 

2.11( Taxation 

The Fund has been registered as a Charity under the Charities Act and is exempt 
from income tax under Section 13(1) of the Income Tax Act, Chapter 134. 
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3.( PRINCIPAL ACTIVITIES 

The principal activities of the Fund are as follows: 

(a)( Providing foreign workers and foreign spouses of local residents, and their children 
in Singapore, who are in need, with counseling services, legal, financial and/or 
medical assistance, befriending services, food and shelter; 

(b)( Providing migrants in Singapore with language and skills training to assist them to 
upgrade themselves; 

(c)( Providing food and other essential items for migrants and itinerants living in poverty 
and need in Singapore; and 

(d)( Running education and out-reach programmes to raise awareness on the plight of 
migrants and itinerant persons in Singapore, who are in need and advocating their 
human treatment. 

4.( OTHER PAYABLES AND ACCRUALS 

 
Deferred income totalling S$53,949 were contributions for 2018 Semester 1 courses collected 
upon enrolment. 

5.( SKILL DEVELOPMENT PROGRAMME INCOME 

 

2017
S$

Accruals 5,800                  
Deferred income 53,949                 

59,749                 

2017
S$

Course Contribution (Sunday) 116,980               

Course Contribution (Weekend) 8,005                  

Sales of Textbooks/Course Materials 5,642                  

Sales of Uniform Vest 8,445                  
139,072               

The Migrant Fund - Audited Report for the Financial Year  
ended 31 December 2017

UNIQUE ENTITY NO. T16CC00061



502017 ANNUAL REPORT

 
 

THE MIGRANT FUND 

Unique Entity No. T16CC0006L 

 

NOTES TO THE FINANCIAL STATEMENTS, 31 DECEMBER 2017 

 

 

 16 

6.( PUBLIC RELATIONS, EVENTS, ADVOCACY AND RESEARCH 

 
7.( MIGRANTS' WELFARE 

 
8.( SKILL DEVELOPMENT PROGRAMME EXPENSES 

 

2017
S$

Advocacy and Research 1,811
Publicity, Advert and Collatorals 6,084
Social Networking & Partnership 2,142
Domain and Web Hosting 109

10,146

2017
S$

Migrants' Sunday 2,772
Beneficiary Support 7,163
Bread Basket 8,926
Migrant Community Activities 5,140
Deepavali Dinner 4,229

28,230

2017
S$

Rental of classroom 44,593
Course expenses 21,205
Events 16,489
Stipend 25,840
Other expenses 8,804

116,931
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9.( SIGNIFICANT RELATED PARTY TRANSACTIONS 

During the financial year, there were significant related party transactions, at terms agreed 
between the parties, as follows: 

 
10.( FINANCIAL INSTRUMENTS 

Categories of financial instruments 

The financial instruments as at the end of the reporting period were: 

 
Financial risk management 

The sole risk arising from the Fund’s financial instruments is liquidity risk. Liquidity risk is 
the risk the entity is unable to meet its cash flow obligations as and when they fall due. 

The Fund monitors its cash flow actively. The management expects the cash flows generated 
from normal course of operations and a financial support from a related party to be adequate 
to ensure liquidity. 

 

 

2017
S$

Grant 520,000               
Rental charged 50,566                 

2017
S$

Financial assets, loans and receivables 265,048               

Financial liabilities, at amortised cost 5,800                  
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A Pilgrim’s Prayer
God of the journey, 

grant us the heart of a pilgrim. 

May we always walk the path of life with faith. 

May we welcome all who come our way  

as our continual encounter with Jesus. 

Walk with us closely, Lord, 

as we open our hearts to our co-pilgrims,  

to all the joys and sorrows along the road of life,  

and to the unknown territory of the future. 

Fill us with joy, hope and love  

until the end of our pilgrimage on earth. 

Amen.
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